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In the transition from education to

employment, young individuals face

significant challenges due to a gap in

aspiration, inspiration, and motivation (A-I-

M). This gap adversely affects their

engagement in skilling programs and their

subsequent employment journey. The

evidence presented by studies underscores

the urgent need for systematic career

planning interventions, particularly during

the formative adolescent years.
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Lack of Career Goals Among Youth

   A study in Ramanagara district, Karnataka, by GRAAM

revealed that a substantial portion of the youth, both

out of college (53%) and in college (50%), lack clear

career-related goals. This absence of direction

significantly hampers their ability to engage in and

benefit from skilling programs.
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Evaluations of the Deen Dayal Upadhyaya – Grameen Kaushalya Yojana

(DDU-GKY) in Karnataka demonstrate that individuals with defined

career aspirations are more likely to complete skill development

courses successfully. This finding highlights the importance of having

clear career goals for educational attainment and skill acquisition.

Impact of Defined Career
Aspirations on Skill Development



A noted reason for dropout from the DDU-GKY program was the

perceived irrelevance or lack of interest in the skill development

courses. In GRAAM’s evaluation of the skill development schemes

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) and Chief Minister’s

Kaushalya Karnataka Yojane (CMKKY) in Karnataka.
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Importance of Interest and
Relevance in Skill Courses

 as the reason for drop-out from the training course. This indicates a

critical need for aligning skill development opportunities with the

individual's interests and career goals to ensure engagement and

completion.

“Not finding the course interesting” 

11% 14%

PMKVY BeneficiariesCMKKY   Beneficiaries



11% 14%

DDU-GKY's employment attrition data

in Karnataka shows a decline from

73.63% of beneficiaries receiving job

placements to only 42% remaining in

employment after one year. This trend

suggests that enhancing A-I-M through

career planning could significantly

improve employment retention rates.
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Career Planning and Employment Retention
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Benefits of Early
Career Planning

Introducing career planning at an early stage can foster A-I-M by

exposing students to various job options and skill development

courses. This early exposure helps students formulate realistic

career goals and plans, enabling them to select courses and jobs

that align with their interests and strengths.

Timing of Career Planning Interventions

Career planning interventions are most effective when

implemented during adolescence, allowing for the proper

development of A-I-M. Late interventions are often less impactful,

as seen in GRAAM’s evaluation of employability skills programs in

ITIs across Gujarat and Tamil Nadu, where many students lacked

a professional mindset and clarity about their career goals.



Conclusion
The evidence strongly supports the need for timely, systematic

career planning interventions for all adolescents and youth.

Such interventions are crucial for achieving meaningful

careers aligned with individuals' strengths and interests,

thereby enhancing their engagement in skilling programs and

improving their employment outcomes.
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