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NEED FOR EVALUATIONNEED FOR EVALUATION
To evaluate DDU-GKY’s performance in Karnataka with respect to various issues
covering DDU-GKY’s implementation, its impact on the beneficiaries and their
economic status, commissioned by the Karnataka Evaluation Authority

DEEN DAYAL UPADHYAYA GRAMEENDEEN DAYAL UPADHYAYA GRAMEEN
KAUSHALYA YOJANA (DDU-GKY)KAUSHALYA YOJANA (DDU-GKY)  
A placement-linked skill development intervention by the Ministry of Rural Development,
Government of India aimed to skill low-income rural youth with the necessary job skills to
succeed in the formal sector

WOMEN INCLUSIVE- EVALUATION

Evaluation of Deen Dayal Upadhyaya Grameen Kaushalya
Yojana (DDU-GKY) in Karnataka



Job offers were made to a slightly higher
share of female beneficiaries (76.38%)
compared to male beneficiaries (70.17%)

SUCCESSSUCCESS  

A higher share of female beneficiaries
(71.89%) accepted the placement job offer
compared to male beneficiaries (69.03%)

72.09% of female beneficiaries expressed
that their family’s attitude towards them
had changed post-training

A total of 79.22% of beneficiaries are in
salaried non-government employment.
Out of these, a higher share is of  female
beneficiaries (84.64%) 

SHORTCOMINGSSHORTCOMINGS
Mostly, female drop-out in terms of job
retention due to personal and logistical
reasons

62.49% of the female beneficiaries who
were a part of the scheme are currently
unemployed

Only 19.10% of females who were not
placed by the training centres were able
to find other jobs. Non-placed female
beneficiaries had a much lower success
rate in finding other jobs

GRAAM STUDIESGRAAM STUDIES
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The scheme dictates that
33.3% of the beneficiaries
need to be female

The true proportion of women
beneficiaries for three years from
2014-2019 stands at 57.11%

However, 70% of the women
resigned from their first

job/placement and majority of
the women beneficiaries who
participated in the program
are currently unemployed

*While the participation of female beneficiaries is high as mandated by the scheme, the program is not
suitably designed for the female participants

DISCREPANCIESDISCREPANCIES

To evaluate the execution, impact and success of the scheme, GRAAM collected and
analyzed survey data from a sample of 2687 beneficiaries and non-beneficiaries. 



REASONS FOR LACK OF RETENTIONREASONS FOR LACK OF RETENTION
OF FEMALE BENEFICIARIESOF FEMALE BENEFICIARIES
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DDU-GKY has not been
able to build an
inclusive framework
despite it being one of
the scheme’s most
important guidelines.
Women have not fully
benefited from this
scheme. 

GRAAM Recommends...

COUNSELLING

Independent contracting
or subcontracting is one
of the viable employment
options for women
beneficiaries since it
provides a reliable income
coupled with flexible
timings and location

CONTRACTING

Policy efforts should
address the creation and
maintenance of quality
child care facilities at
workplaces

POLICY

Courses should be offered
keeping in mind the
demand of the service
sector as well as making
note of the interests of the
beneficiaries. For e.g.,
there is a large demand
from the food processing
sector but food processing
related courses are not
offered by DDU-GKY

SPECIFIC
COURSE

Self-employment courses
should be added as a core
requirement as
beneficiaries, especially
women will benefit the
most if taught an
entrepreneurial angle to
aid their future prospects

SELF
EMPLOYMENT

Project Implementing
Agencies (PIAs) should
use their connections with
employer partners to
request for more flexible
work arrangements
(including flexible timings)
for women employees

FLEXIBLE
WORK

PIAs need to conduct counselling sessions with the
candidates, especially the women candidates, to help
them in adapting to the new environment

Gram Panchayat should play an integral role to
ensure that women participate in the

programme by conducting counselling sessions 

VALUE

LOCATION

TIME

COMPENSATION

DOMESTIC

Perceiving that the job was generic
& would have got without training

Far off or inconvenient location

Unfavourable working hours

Low salary

Domestic reasons like house &
family commitments and constraints

$



GRASSROOTS RESEARCH AND ADVOCACY MOVEMENT

CA-II, KIADB INDUSTRIAL HOUSING AREA

HEBBAL RING ROAD, MYSORE, KARNATAKA, INDIA – 570 016

+91 96866-66306 / 0821 – 2415412

graam@graam.org.in

WWW.GRAAM.ORG.IN

mailto:graam@graam.org.in

